
Grosse Pointe Public Schools 

Administrative Guidelines 

  

 

5517A - TITLE IX GRIEVANCE PROCEDURE 

If any person believes that the school or any of the school’s staff have inadequately implemented the 
regulations of Title IX of the Education Amendment of 1972 then they may file a grievance with the 
school’s Title IX coordinator. In addition, if any person believes that any employee of the school, a 
student, or other third party has engaged in discrimination on the basis of sex, including sexual and/or 
gender-based harassment, then they may file a grievance with the school’s Title IX coordinator. 

Sex discrimination may include, but is not limited to the following: 

  A. Sexual and/or gender-based harassment; 

  B. Failure to provide equal opportunity in athletics; and, 

  C. Discrimination based on pregnancy. 

Sexual harassment is unwelcome conduct of a sexual nature. It includes unwelcome sexual advances, 
request for sexual favors, sexual assault (including rape), and other verbal, nonverbal or physical conduct 
of a sexual nature. Title IX also prohibits gender-based harassment, which includes acts of verbal, 
nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping, even if those 
acts do not involve conduct of a sexual nature. 

The District will not use or engage in mediation and other informal mechanisms for involving allegations of 
harassment based on sex or gender. 

It should be understood by the individual(s) involved that a complaint may be made to the Office for Civil 
Rights without going through the school’s grievance procedures. The grievance procedures are to provide 
for a prompt and equitable resolution of a complaint. 

The individual(s) who bring forward a grievance will provide the school’s Title IX coordinator a written 
statement alleging, with specificity, the violations of Title IX. As part of the written statement, the 
individual(s) may propose a solution. The written statement must include the individual(s) full name, 
address, and telephone number. The written statement must be signed by the individual(s) and submitted 
to the school’s Title IX coordinator at: 

  M. Jon Dean 

  Deputy Superintendent for Human Resources 

  389 St. Clair 

  Grosse Pointe, MI 48230 

  (313) 432-3017 

The school’s Title IX coordinator will meet with the individual(s) within five school-days of receipt of the 
written statement. 



If the individual filing the grievance alleges that the Title IX coordinator has engaged in discrimination on 
the basis of sex, then the individual filing the grievance must provide the documentation to the Director of 
Secondary Instruction: 

  Maureen Bur 

  Director of Secondary Instruction 

  389 St. Clair 

  Grosse Pointe, MI 48230 

  (313) 432-3042 

The school’s Director of Secondary Instruction will fulfill the role of the Title IX coordinator as described 
below in such an event. 

At the meeting, the individual(s) may present witnesses and other evidence. The coordinator will further 
investigate the matter which will include, at a minimum, an interview of relevant individuals and review of 
any physical evidence, such as documentation related to the alleged discrimination. The coordinator will 
reply in writing to the individual(s) within ten (10) school-days of the meeting with the individuals. The 
coordinator’s written reply will address the outcome of the investigation and include any corrective action 
taken to prevent reoccurrence of the alleged discrimination or remedy the effects of the same. 

If the individual(s) wishes to appeal the decision of the school Title IX coordinator, then he/she may 
submit a signed statement of appeal to the Superintendent within ten (10) business days after receipt of 
the coordinator’s response. The coordinator and Superintendent cannot be the same individual. The 
Superintendent will meet with all parties involved, conduct an additional investigation of the facts and 
circumstances surrounding the allegation as needed, and issue a final determination in writing within ten 
(10) business days of receipt of the appeal. As part of the investigation, the individual(s) filing a grievance 
will not be compelled to meet with anyone alleged to have engaged in the discrimination. 

The coordinator will maintain any and all written findings of facts, transcripts or audio recordings related to 
the initial investigation and any subsequent investigation conducted by the Superintendent as a result of 
an appeal. 

The individual(s) may file a complaint with the Office for Civil Rights at any time before or during the 
grievance procedures: Office for Civil Rights, at: U.S. Department of Education, 600 Superior Avenue 
East, Suite 750, Cleveland, Ohio 44114-2611. 

Retaliation against any individual who files a complaint or participates in the grievance process by the 
school or any of the school’s staff is prohibited. 
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